AMENDED BY-LAWS

OF

SITKANS AGAINST FAMILY VIOLENCE
The Board of Directors of this Corporation hereby adopt the following amended By-Laws:

ARTICLE I
Name of Corporation
The name and location of this non-profit corporation shall be SITKANS AGAINST FAMILY VIOLENCE.  Its principle office shall be located in Sitka, Alaska.

ARTICLE II
Purpose
The purposes for which this association was formed are as set forth in the Article of Incorporation.  The Corporation is formed exclusively for charitable and educational purposes within the meaning of the United States Internal Revenue Code, 26 United States S 501 (c) (3), and not for financial gain.  More specifically, the corporation is organized to provide victims of sexual assault and domestic violence (physical or emotional abuse) with emergency intervention and a supportive atmosphere, without discrimination as to age, race, gender, religion, sexual orientation, physical or mental disability, ethnicity, nationality, marital status or political affiliation.  Furthermore, the Corporation hopes to increase community awareness about intra- and extra-family violence and explore ways to lessen its impact.
ARTICLE III
Powers
This corporation may:

1.
Have perpetual succession by its corporate name.
2.
Sue and be sued, complain and defend its corporate name.

3.
Adopt and use a corporate seal or facsimile thereof, which may be altered at pleasure and which may be impressed or affixed in any manner or in any manner produced.

4.
Purchase, take, receive, lease, take by gift, devise or bequest, or otherwise acquire, own, hold, improve, use or otherwise deal in and with real and personal property wherever situated.
5.
Sell, convey, mortgage, pledge, exchange, transfer and otherwise dispose of all or any part of its property or assets.

6.
Make contracts, incur liabilities, borrow money at rates of interest the corporation may determine, issue its notes, bonds and other obligations by mortgage or pledge of any or all of its property, franchises and income.
7.
Alter these by-laws in a manner not inconsistent with the Articles of Incorporation or the with the laws of this State, or with requirements of the Section 501 ( c) (3) of the Internal Revenue code, as amended, for the administration and regulation of the affairs of the corporation.

8.
Cease its corporate activities and surrender its corporate franchise.

9.
Have and exercise all powers necessary or convenient to effect the purposes the non-profit corporation is organized for.
10.
Have other powers as conferred under the laws of the State of Alaska to a non-profit corporation.

ARTICLE IV

This corporation shall consist of a general membership.  The members shall constitute the principal operating resources of the corporation, with their work towards this goal being guided and coordinated by a Board of Directors.  An Executive Director may be hired to coordinate the program under the direction of the Board.

1.
The Board of Directors shall be at least six (6) and no more than ten (10) in number, and new members shall be elected by the Board.  The Board membership will attempt to include at least three Alaska Natives, previous victim(s) of domestic violence or sexual abuse, a representative from the Coast Guard, and other ethnic minorities.  The powers of the Board shall be:

a.
Setting policies and procedures in consultation with staff.

b.
Employment, suspension, and termination of the Executive Director.

c.
Assigning implementation of program to staff.

d.
Helping secure adequate funding.

e.
Overseeing and evaluating operations.

f.
Speaking for the corporation in public forums.

g.
Presenting an annual report to the membership.

h.
Conduct an independent audit at any time without cause.

The primary responsibility of the Board is the determination of basic policy.  The Board's function is not administrative.  The Board has as its highest obligation to see that the organization is well run by the Executive Director and staff.

2.
The Board shall actively recruit directors from all segments of society, with particular focus on minority group members and victims of domestic violence or sexual assault.  Except as otherwise provided in this article, SAFV shall not discriminate in any manner based on age, race, gender, religion, sexual orientation, physical or mental disability, nationality, marital status or political affiliation.
3.
No person receiving payment, salary or compensation from the organization, other than volunteer and board expense reimbursement, may serve on the Board of Directors, for one year after their employment. 
4.
All terms shall be of a two year duration and may be renewable.
5.
The Chairperson or any other two Directors may call a meeting on twenty-four (24) hour phone or three (3) day written notice to the Directors.  Meetings of the Board may be held without such notice when all Directors are present and thereby consent to the holding of such a meeting.  The Directors will meet as often as deemed necessary; with a minimum of six times per year.
6.
A quorum shall consist of one half of the Directors presently on the Board plus one.  A quorum must be present for any legal meeting to be held.  A majority vote of those Directors present at the legal meeting is needed to approve any action.  No proxies will be allowed.
7.
In point of question, the Board's proceeding may be governed by Robert's Rules of Order, as revised, except in any case where those rules conflict with the provisions of the Sitkans Against Family Violence By-Laws.

8.
SAFV is committed to having all board meetings open and accessible to the public.  All Board meetings may go into closed session only to discuss:  1) matters, the immediate knowledge of which would clearly have an adverse affect upon the finances of the organization; 2) subjects that tend to prejudice the reputation and character of any person, however, the person may request a public discussion; 3) matters which, by law, municipal charter, or ordinance are required to be confidential.

9.
The Chairperson may poll the Directors by phone in an emergency or unanticipated situation.  She/he must reach two thirds (2/3) of the Directors and a majority of the Board must affirm for approval any action taken by such a phone poll.
10.
No Director shall receive any salary or compensation for her/his services as a Director on the Board; however, a Director may be reimbursed for necessary expenses incurred relating to the business of the corporation, for example day care or transportation.
11.
Unexcused absence of a Director from two consecutive regularly scheduled meetings of the Board may be considered equivalent to resignation and the seat of the Director may be considered vacant.  Excused absence should be arranged in advance if possible and may be granted for the following reasons:

a.
Illness


b.
Personal Emergency

c.
Business Obligations

d.
Vacation
12.
The Board of Directors may remove a Director from the Board by a majority vote of all the Directors at a meeting at which the offending Director has the opportunity to be present.  Such removal shall be for cause, which could include but is not limited to, conflicts of interest or actions deemed harmful to the clients.
13.
The members of the Board of Directors shall serve until the election of their successors.

ARTICLE V
Officers
1.
The Officers of the Board shall consist of a Chairperson, Vice-chairperson, Secretary, and Treasurer, each of whom shall be elected annually by and from the Board.  
2.
Such Officers shall hold office from the time of their election or until they resign their office.
3.
An officer may be removed from office at any time by a majority vote of all the directors at a meeting called with a ten (10) day notice of that purpose.  An Officer may be removed by the Board of Directors whenever in its judgment the best interest of the corporation will be served.  Such removal shall be for cause.

4.
A Chairperson shall be elected by and from the other Directors to preside over the meetings and have such other powers and other duties as the Board of Directors shall designate.  She/he shall co-sign all contracts with the Executive Director.  The Chairperson shall not hold that office more than two consecutive one-year terms.  In the absence of the Treasurer, the Chairperson will be a secondary co-signer for all financial transactions.
5.
The Vice-Chairperson shall have the same powers and duties as the chairperson in the event of the latter's absence, resignation or disability.  The Vice-Chairperson shall be the liaison between the Board and the Committee Chairpersons.  The Vice-Chairperson shall have the powers and duties as the Chairperson may from time to time delegate to her/him and shall have other duties as may be assigned to her/him by the board of Directors.
6.
The Treasurer shall have custody of such funds of the corporation as may come into her/his hands.  She/he shall keep proper and accurate corporate books of account and shall render any account of the corporation to the board of Directors whenever requested and present an annual report at each annual meeting.  The Treasurer shall have such powers and duties as may be assigned to her/him by the Board of Directors. The Treasurer will be primary co-signer with the Executive Director for all financial transactions.
7.
The Secretary shall attend meetings and keep accurate minutes of the same.  The Secretary shall have such other powers and duties as the corporation directs and shall perform all other duties as are incident to this office.

8.
Any vacancies in any office shall be filled by election by the Board of Directors without undue delay, at its regular meeting, or at a meeting specifically called for the purpose.

ARTICLE VI
Standing Committees

1.
The corporation shall have a standing finance committee whose members carry out the business of the organization as directed by the Board.  The committee shall be established annually, meet as needed and shall be appointed by the Board.  The Board shall outline the committee’s duties, and appoint leadership.

2.
Additional ad hoc committees may be established as deemed necessary by the Board for the accomplishment of special projects.
ARTICLE VII
Membership
Membership is open to anyone who subscribes to the goals of the organization without regard to age, race, gender, religion, sexual orientation, disability, national origin, marital status or political affiliation; and pays an annual membership fee established by the Board of Directors.
ARTICLE IX

Amendments

The members shall have the authority to make, amend, alter, or repeal the By-Laws of this Corporation by a 2/3 vote of all members who submit their vote according to ballot instructions. 
ARTICLE X
Fiscal Year

The fiscal year of Sitkans Against Family Violence shall be such twelve (12) month period as the Board shall determine.

ARTICLE XI
Seal

The use of the seal by this corporation is not required except as authorized and directed by the Board of Directors.

ARTICLE XII
Liabilities

Nothing herein shall constitute members of the corporation as partners for any purpose.  No member, officer, agent or employee shall be liable for her/his act or failure to act under these By-Laws excepting only acts or omissions resulting from her/his malfeasance.

     IN WITNESS WHEREOF, we have executed these By-Laws on this 14th day of April, 1987.

   MEMBERS OF THE BOARD OF DIRECTORS

Revised:     February 3, 1990

                   July 10, 1990

                   February 2, 1991

                   February 1, 1992
                   February 7, 1998
                   August 23, 2010
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